
At ChristianaCare, we strive to create an inclusive and welcoming environment. We 
understand the challenges that veterans and active-duty personnel may face when 

integrating back into the workforce, and we are dedicated to recognizing and appreciating 
the valuable skills and experiences they bring.

Our belief in the power of inclusion is at the core of our commitment to supporting 
veterans and active-duty personnel. 

We understand that their knowledge, leadership, and resilience can have a positive 
impact on our organization and foster unique perspectives that enhance our collective 

growth.

Veteran and Active-Duty
Personnel Disclosure



 
Thrive with Us

We acknowledge that veterans' and active-duty caregivers’ 

experiences may vary, and we are dedicated to learning from them, 

allowing their insights to shape and strengthen our organization. 

Our commitment to veterans and active-duty personnel goes 

beyond words; it is a testament to our gratitude and dedication to 

creating a workplace where everyone can succeed, grow, and 

make a meaningful impact.

Confidentiality

We are committed to providing equal opportunities for all. Your 

disclosure will not hinder your chances of employment or impact 

your current position. We have comprehensive non-discrimination 

policies in place, ensuring that your disclosure will be treated with 

the utmost confidentiality and respect. 

Our commitment to supporting veterans and active-duty personnel 

extends to ensuring that every individual is given equal 

opportunities to grow and succeed within our organization. 

 

Questions

We welcome and appreciate candidates from all walks of life 

and strive to provide equal opportunities for all. 

If you have specific concerns or questions regarding veteran or 

active-duty personnel status disclosure, please reach out to our 

team during the application process. 

 

                              inclusion@christianacare.org
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